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Introduction
Defining the college experience
One of the biggest factors for me when deciding on what college I wanted to go to was the kind of
college experience I would get. By the time I had narrowed my list to the top two or three colleges,
factors such as location, rankings, and size were irrelevant. What mattered to me the most at that point
was where I felt I would have the most diverse and rich experience in terms of the entire college
journey, specifically with respect to my non-academic endeavors. When I visited Carnegie Mellon, I
knew this was exactly the educational institution that would give me that.
Three and a half years later, as I look back, I realize I was absolutely right. Throughout my years here, I
have had some truly incredible experiences, allowing me to grow as a person, apply my academic skills
to real-life applications, and most importantly, understand the value of leadership, service, and
professional networks. Specifically, two of the activities that been most substantial to my involvement
are my experiences with Mayur SASA and SIFE Project Nicaragua.
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Mayur South Asian Student Alliance

From early beginnings
Coming into Carnegie Mellon University, I wanted to get involved early. I was intent on finding
something that I was very interested in and devoting myself to that, so I could really take advantage of
whatever opportunities arose and create that college experience that was so important to me. I thus
was very proactive in talking to people, seeking out information on the organizations on campus, and
going to various general body meetings and activity fairs.
I have always been very passionate about my culture. I was born in India and grew up very close to my
Indian roots, and I am absolutely fascinated by the Indian culture. Hence, Mayur immediately caught my
eye. Mayur was one of two South Asian organizations on campus; the other was SASA, the South Asian
Student Alliance. While SASA was focused on more social activities, Mayur was more devoted to
cultural endeavors. Both organizations were fairly young but growing, with a large South Asian student
population supporting its activities.
I interviewed to be a freshmen representative for Mayur, one of forty freshmen interested in the
position. After two rounds of interviews, I was thrilled to hear that I was one of four students invited to
be a freshmen representative.
The role of freshmen representative was to actively be involved with the executive board, but without
holding a specific position. The intent was to learn as much about the organization as a whole and to
get the chance to help all the positions with their duties, thus contributing to growth in the organization
and translating that to leadership positions in the future.
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One thing I learned quickly in my new position was that
college organizations are very different than those in high

College organizations are
like small businesses –
each organization has a
vision and it allocates and
solicits resources to
ultimately achieve this
vision.

school in that they are like small businesses – each
organization has a vision and it allocates and solicits
resources to ultimately achieve this vision. It needs both
people to work for it as well as support it, and one of the
most difficult parts of any organization is obtaining the
funding and exposure to help create its “brand” and
presence on campus.

Mayur’s vision was to promote South Asian culture – creating a sense of community and pride within
the South Asian student body and building awareness for the culture among the greater campus as well
as Pittsburgh community.
At the time I joined Mayur, it was a young organization. Its name was only just being known, and the
scope of activities was limited. It was a perfect time to join; I was coming in at the forefront of change
and growth and at a time when there was plenty of opportunity to take initiative, which is exactly what I
did.
Making a mark
I wanted Mayur to be on the same caliber as some of the older and larger organizations on the Carnegie
Mellon campus. There was no reason for it to not be; given the passion of those on the executive board
and the magnitude of support among the South Asian community, Mayur had everything it needed to
truly establish itself as a premier cultural organization.
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One thing I noticed was that most of the larger organizations on campus – with my primary focus on
cultural organizations but I noticed this among Greek organizations as well – had a signature formal
event that they would hold annually. It was among their largest events and one that would be known
across campus and bring in hundreds in attendance.
Given my own personal interest in being involved in such an event, I thought: “Why does Mayur not
have its own formal?” If the largest organizations on campus have this signature event, then Mayur
having one would help bring it closer to that tier. I thus decided to take up the initiative of spearheading
and organizing a Mayur formal.
Learning from failure
I realized quickly, however, that holding a formal was not an easy task. As I began on my journey to
make this event a success, I quickly came across many obstacles.
First and foremost, throwing a formal was expensive. I started off by making phone calls to various
Pittsburgh locations, starting off with the most ideal, but realizing quickly that the venues I hoped to
throw this event at would cost thousands of dollars. I cut back to some of the lower key venues, but
again realized that there were so many costs I did not anticipate. Not only was there a cost for the
venue and food, but there were additional costs such as security and linens. Given that not many
college students have cars, transpiration would have to be provided, thus adding another item to the
budget. In addition, decorations and publicity were crucial as well. Mayur, however, had a minimal
budget and the little money allocated was needed for Tatva, Mayur’s annual cultural show. Thus, all this
funding would have to be independent of what was budgeted for the organization. How was Mayur
supposed to singlehandedly raise $7000 for this event?
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Another obstacle was logistics. Planning for the formal began early second semester, which was late
given that the intent was to hold the event later in the semester. Given only a couple of months time, it
became very difficult to find dates and times that Mayur already did not have an event, that the venues
were free, or that did not coincide with other major campus events (for example, Spring Carnival). The
goal was to choose a date that would be conducive to the maximum number of students being able to
attend and to ensure sufficient time to raise money and properly advertise the event. This became very
difficult.
In addition, I personally faced many challenges. As a freshman having only been in Pittsburgh and a part
of Carnegie Mellon and specifically Mayur for one semester, I knew very little about the resources
available to me. I did not know how to go about raising money for this event or what the best way to
get the Pittsburgh venues was, and more importantly, I did not have any networks available to me to
help on all the various aspects of this ambitious project.
Thus, despite months of phone calls, emails, and hard work, the formal did not happen. My efforts
failed.
A changing organization, a changing vision
I was not, however, ready to give up. There are two ways to
deal with failure – one can either let it go and move on, or
one can learn from it and turn it into success. I chose the
latter.
I was committed to this event; it was one of my first
initiatives and I was not ready to give up so easily. I thus
took a step back and thought about what was done wrong
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There are two ways to
deal with failure – one can
either let it go and move
on, or one can learn from
it and turn it into success.
I chose the latter.

the first time around and how I could fix that this time around. I realized quickly that one of the biggest
mistakes was not starting early, thus not ensuring sufficient time for the planning, fundraising,
advertising, and finally execution of the event. Hence, I started planning for this event even before the
school year started during the summer.
This was actually a very interesting and dynamic time for Mayur. Mayur was in a transition period and
going through one of its biggest transformations to date – it was merging with SASA. The goal was to
create one organization, Mayur SASA, which would unite the entire South Asian community and
dedicate itself to both social and cultural endeavors. It was an exciting time –the executive boards of
both organizations joined together, creating the largest executive board both organizations had ever
had and bringing together among the most passionate people devoted to the cause.
Mayur was not the only one changing; the vision behind the

It hit me that I was now
not only heading up an
initiative that Mayur
SASA had never seen
before but also one that
the campus had never
seen before either.

formal was as well. As I began the planning process and
began compiling information on venues, costs, and logistics, I
realized that Mayur SASA holding an event by its own was
not the most optimal approach. The idea then came up of a
“Multicultural Formal” headed by Mayur SASA. The initial
motivation behind this two-fold – not only would it be more
feasible in terms of attaining the necessary resources to

make this event a success, but it would also help create greater exposure by being a unique event
unlike any before. I quickly became excited and nervous. It hit me that I was now not only heading up
an initiative that Mayur SASA had never seen before but also one that the campus had never seen
before either. The vision had changed to become even bigger and better, and I was dedicated to
achieving it.
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Leading to success
The idea of the Multicultural Formal became more and more concrete by the day. A multicultural
formal committee separate from Mayur SASA, but headed by me and another member of the Mayur
SASA executive board, was formed and included representatives from all the major cultural
organizations on campus. Together, the committee created a formal proposal for the event, thus
putting on paper a solid vision and creating a document that would help solicit the necessary funding.
Subcommittees within the committee were formed to target the various objectives needed to make the
event a success – for example, one committee was in charge of public relations and advertising, another
in charge of transportation, one in charge of decorations, and so on.
The total cost of the project was anticipated to be over $7000. With our proposal in hand, we
approached various campus resources to help solicit funding to reach this goal, including Student
Senate, the Student Dormitory Council (SDC), Student Development, Student Activities, the Office of
International Education (OIE), and Student Affairs (Dean Church). Because of the scope and unique
approach of this event, we had great success in soliciting such funding and were able to do so well in
advance of the event.
As a leader in this endeavor, it was important for me to ensure that meetings were regular and to take
minutes at each minute, so to track the progress. My role was oversight – in addition to determining the
details for the venue, I worked with my Mayur SASA colleague to ensure that all organizations were
fulfilling their duties and to ensure we were reaching our goals.
In the last month, we decided on a name and theme for the event – Enchante, a masquerade ball. By
that time, advertising was in full swing, decorations were ordered, and invitations and tickets were
printed and being sold to students.
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At that time, my role in Mayur SASA was no longer freshmen representative; I had been elected into the
position of Philanthropy Chair. Given my passion for the role and how important I believed philanthropy
was, I wanted to incorporate a charitable aspect into the formal. Enchante was already about uniting
the campus community and giving back to the students, but I teamed up with another one of the
involved organizations to have a charity date auction at the event, for which the money raised for the
winning “date” would go to the charity of his or her choice.
The week of the event was one of the most hectic weeks I

It involved bringing in all
the hours, weeks, and
months of planning to
finally achieve an end
result – a result that
would hopefully be a
successful one.

have had at Carnegie Mellon. It involved bringing in all the
hours, weeks, and months of planning to finally achieve an
end result – a result that would hopefully be a successful
one. It was our last push at advertising for the event and
ensuring that students were buying tickets and coming. I
remember even to the last day, I was worried because tickets
sales were smaller than anticipated. I was told, “Era, don’t

worry” because most ticket revenue for student events were generated last minute at the door.
Nevertheless, I was worried – after so much hard work and resources put into this one event, what if it
was to fail?

A continuing legacy
Enchante ended up being an even greater success than I hoped or anticipated. Over 250 students
attended, and the night went smoothly. The success of Enchante had many far reaching implications. It
was the first time at Carnegie Mellon University that six diverse cultural organizations united to throw
an event together. It was the first event of its kind for Mayur SASA as well; it was also the result of a
much smaller vision that grew to new heights and helped put Mayur’s name on the same tier as some of
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campus’s oldest and largest organizations. For me, Enchante meant all this but in addition, much more.
It was a huge milestone in my college experience – allowing me to truly grow as an individual in terms of
leadership and truly make an impact for Mayur SASA and in the campus community.
Reflection: Looking back
The following year, almost one year after Enchante, another
organization headed up the Multicultural Formal and once
again, various campus organizations joined together to
throw Spring Swing: A Night of Jazz. I was once again
involved in the endeavor, but I had made my mark and done
what I needed to do; it was my turn to step down and let
others lead. Spring Swing was also a great success, and I
hope that it continues to be in future years.

It was huge a milestone
in my college experience
– allowing me to truly
grow as an
individual…and truly
make an impact for
Mayur SASA and the
campus community.

Personally, as I look back at my involvement, I realize that I learned much more than I even anticipated,
especially when looking at it in a business perspective.
Using business skills and knowledge through non-academic experiences
To start with, being involved in Enchante allowed me to apply the various business skills I learned in my
academic curriculum to a non-academic context. Because of my business communication classes, I was
able to understand the importance of proposals and how to write an effective proposal that would
result in the desired end products. I applied concepts learned in marketing class to understand how to
target the student body to entice them to come to the event, asking the question: what kind of
marketing tactics were most successful for the student body demographic? My finance skills helped
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with understanding funding needs and requirements, in addition to making proper forecasts and
estimates. The list is endless.
Developing Leadership
Mayur SASA offered me my first leadership position on
campus, and with Enchante, I was able to singlehandedly
spearhead a project and effectively lead it to success. My
involvement in Enchante significantly enhanced my
leadership skills. I learned that failure is not always a bad

I started off alone in this
project; the only thing I
had was my own belief in
it and my own
unwavering dedication.

thing; after the formal failed the first year, it grew to be
something much greater the following. In addition, I learned that sometimes being a leader can be
difficult and daunting. I started off alone on this project; the only thing I had was my own belief in it and
my own unwavering dedication. Slowly, however, I built the support of not only those in Mayur SASA
but other organizations as well. Consequently, the scope the event reached was unprecedented. In
addition, being a leader means understanding the objectives of what is trying to be achieved and
harnessing them, as well as others, to achieve those results. This experience has taught me so much
about being a leader and how, as a leader, to truly make an impact.
Developing Professional Networks
I was very fortunate that I was able to work on this project early as a freshman and a sophomore,
because it allowed me to build relationships that have been invaluable in my future endeavors as a
junior and even today, as a senior. Through working on this formal, I have established strong contacts
with at least one member of some of the biggest campus organizations. As a result of these
relationships, Mayur SASA has partnered with some of these organizations for other collaborative
events. In addition, the formal helped me develop a network with Carnegie Mellon faculty. I now know
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who to speak to regarding various student and organizational needs. This has been very helpful in my
other roles on campus, for example as a Resident Assistant and as a member of SIFE (Students in Free
Enterprise).
Community Involvement and Social Responsibility
Finally, my involvement with Mayur SASA’s Enchante has
provided me with an unprecedented opportunity to be
involved with the student body and make an impact on the
Carnegie Mellon community. I cannot imagine any other
activity allowing me to do so to the extent that Enchante
has. Enchante was not meant to generate any revenue for

It [Enchante] was about
building relationships
among organizations and
students and faculty, and
it was about giving back
to the students…

Mayur SASA; on the contrary, the goal was to raise enough
money to barely pay for the event. The goal was not money but rather to provide students with a
unique college experience, just as what I was looking for. Nothing more was expected. It was about
building relationships among organizations and students and faculty, and it was about giving back to the
students who truly supported Mayur SASA and the various other organizations. In addition, it was about
charity and philanthropy. The date auction was not meant to be a part of the formal. However, it was
deemed important and with overwhelming support and extra effort, the auction was a huge success,
with all proceeds donated to UNICEF. My involvement with the formal certainly helped in instilling in
me a sense of social responsibility, something that I will carry in on future professional and nonprofessional endeavors.
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Students in Free Enterprise:
Project Nicaragua

Beyond borders: an international approach
After my involvement with Mayur SASA and specifically Enchante, I was ready to find something else to
fully and passionately immerse myself in. My experience with Enchante was such a success and I had
learned so much that I wanted to find an experience completely unique from that and one that would
help further define my college experience.
I had heard about Students in Free Enterprise (SIFE) from the

…I decided to interview,
not fully knowing what I
was getting myself into.
Before I knew it, I was a
part of Project
Nicaragua, working to
make a difference
beyond borders.

beginning of my freshmen year. SIFE was one of the largest
and most credited organizations on campus, especially
among business students, and it offered some of the most
interesting projects to get involved in, many of which were
international in nature. I personally knew several people
who were involved in SIFE Project Nicaragua, in which
students fundraised for a spring break trip to Nicaragua in
which they engaged in service opportunities for the local

people in need. By the end of my sophomore year, Project Nicaragua was about to kick off its second
year. I had heard such wonderful things about the project the first year that I decided to interview, not
fully knowing what I was getting myself into. Before I knew it, I was a part of Project Nicaragua, working
to make a difference beyond borders.
Battling uncertainty and uniting for a common cause
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With Mayur SASA, I started actively working with a group I did not know. However, by the time planning
for the formal commenced, I was well acquainted with all the members of the executive board. In
addition, we all shared a powerful similarity that bound us – our culture. With Project Nicaragua, I was
thrown into a group of very diverse individuals, all with different backgrounds, majors, and interests.
We were bound together by something a little more intangible – a chance to make a difference on a
whole new scale. For me, much of transitioning into Project Nicaragua was just getting to know the
group. We did not have much time, and consequently we got right to work immediately. Thus the
relationship building had to happen along the way. After all, we would be spending a week together,
day and night; building that foundation was important.
Our primary concern was fundraising for the trip. Without funding we could not go; we were all aware
that it was a possibility that Project Nicaragua could not even happen. Thus, we were devoted to
making sure that it did. We met weekly, brainstorming ideas. At first, we simply wrote letters to
everyone we knew, including corporate resources as well as our own acquaintances, asking for
monetary donations to this worthy cause. We raised a significant amount of money just through that.
In addition, we had bake sales, sold hand warmers in bulk outside Steelers games in the cold, and sold
coffee at various campus events. We approached all the different schools at Carnegie Mellon University
with our proposal, asking for funding. One of the novel ideas for this year was to sell bricks. Since one
of our objectives in Nicaragua was to build a house, we sold bricks to students and faculty in which they
would be given a certificate signifying that they rightfully owned one of the bricks used to build the
house.
Giving back through business
What I realized quickly was that Project Nicaragua was not just about a group of students learning from
the communities they were visiting and staying in; in addition, it was about a group of students gaining
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something as well. One component of Project Nicaragua was building a house for locals. However,
another part was holding art workshops for children. This was new to the project; the year before had
not done this. This was the initiative of two of the members on the trip, who had artistic interests and
believed in the power of art to make a difference in the lives of children. They reached out to local art
stores and such asking for donations of art supplies and were able to solicit significant resources through
those efforts.
Who were these children? Most of these children were

For me, this was a truly
one-of-a-kind
opportunity to help those
less fortunate than me
through my own
education and
experiences.

young, no older than middle school, and most were the
children of local business leaders. These business leaders
were not owners of huge multinational firms. Rather, they
owned small businesses such as bars, shops, and restaurants.
My personal interest in Project Nicaragua was not for the art;
rather my interest was of a different nature. I was impressed

by the idea of the art workshops, and I was excited about the service project. However, what was most
appealing to me was the business workshops. One component of Project Nicaragua was to conduct
business workshops for the local business leaders, with the hope of teaching them fundamental
business concepts. Many of these business leaders were not highly educated, and they came upon their
businesses because it was handed down by family or friends. Others just needed a little extra help due
to the poor economy in Nicaragua and increased competition.
I viewed this as a chance for us business students to choose what we felt most valuable from our
curriculum and teach others what we had learned. The idea was to help create tangible improvements
in the everyday businesses of these individuals. For me, this was a truly one-of-a-kind opportunity to
help those less fortunate than me through my own education and experiences.
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Realizing the need for change
After months of preparation on our workshops on such topics as inventory management and finances,
we were ready to present to our audience. One of the biggest barriers was language. Some of us were
fluent in Spanish, but others such as myself, were not. For people like me, we spoke slowly in English
while a translator delivered our message in Spanish. The process was slow but effective and reiterated
the importance of positive body image.
Often, we plan something for months, only to find that we
anticipated the wrong problems, thus requiring us to
change everything within only minutes. It can be
frustrating and disheartening, especially when so much
hard work is put into it. After our first day of workshops,
we realized that things were not working. Our style of
conveying our message was ineffective; the audience was

Often, we plan for
something for months,
only to find that we
anticipated the wrong
problems, thus requiring
us to change everything
within only minutes.

not responding positively to it. In addition, some of the
topics that we thought were most relevant were not conducive to the type of businesses they were
conducting. We realized that we had approached the workshops thinking about business as we know it
– as American students in an American society. However, these were small town business owners in a
different country. Business in Nicaragua was more about relationships and less about transactions as it
was here. Thus, some of the topics, such as creating financial statements were irrelevant, whereas we
needed more time in such topics as creating your “60-second elevator pitch.” In addition, because of
the type of culture Nicaragua has, we realized that the means of us teaching them was ineffective. On
the first day, we put up slides and talked them through it. However, we realized that we were
significantly younger than most of the individuals, and many of us were girls talking to older men. In a
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culture where gender and age roles are more prominent, we had to take this into consideration. In
addition, we were attempting to teach them through lectures. We had to fix our teaching style to be
more collaborative, with two way conversations, and more about open conversations versus straight
lecture.
We spent the night after the first day of lectures reassessing

We were all the way in
Nicaragua and we had
certain goals we wanted
to achieve; we were not
going back without
achieving them, no
matter how hard or long
we had to work.

our work and identifying the problems that were slowing us
down in the progress we were hoping to make. To me, this
was one of the most valuable parts of this experience,
because we had to learn to be willing to change according to
varying needs. We learned that sometimes it is hard to
predict how things will go, and there are often certain issues
we may not anticipate – for example the cultural barriers. In
times like this, flexibility is key. We were all willing to sit

down and reassess our work and willing to admit that we made mistakes. In my opinion, that is truly an
important quality – to realize that sometimes one needs to reassess one’s work and make the necessary
changes to produce the best results. That is exactly what we did. We did this every night after our
workshops. We were all the way in Nicaragua and we had certain goals we wanted to achieve; we were
not going back without achieving them, no matter how hard or long we had to work.
Sustainable impact
We woke up every day at 6 AM, getting ready in business casual for the business workshops. We then
went to the classroom and actually worked through these workshops till early afternoon. The art and
business workshops were simultaneous, and after the workshops, we made our way to the site where
we worked to build the house. One particular day, we spent the afternoon instead delivering medical
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supplies donated to us by a local hospital here in
Pittsburgh to impoverished families in need. In the
evenings, we went back to our respective families. We
were living with local families, most of whom knew no
English at all, and we ate dinner with and spent time with
each of them, hoping to learn from their cultures and
teach them some of our own. It was in these times that I
would sit down and reflect. By the end of the workshops,

…Project Nicaragua gave
me the opportunity to
see how…business can
make a difference in the
lives of those less
fortunate. For me, this is
one of the greatest
lessons learned…

it was easy to see that we had truly made a difference
among our audience. On the last day, each business leader stood up and told us what they learned and
gave us one change they were going to make to better their business. The children in the art workshops
exchanged emails with their “teachers” to keep in touch. The organization we worked with for the
service project thanked us profusely, encouraging us to come back the following year to continue what
was started the year before and sustained the year we came.
Reflection: Looking back
Like Enchante, SIFE Project Nicaragua is in full swing this year as well. I am proud because one of the
project members with me is now leading the team, so I know she will bring full justice to the cause. The
intent of Project Nicaragua is for students from Carnegie Mellon to continue going back to the same
community, thus creating sustainable impact.
In my times of reflection, I thought about what Project Nicaragua had done for me. It brought me closer
to a very diverse group of people I would not have otherwise met, and it gave me a chance to travel to a
country that perhaps I would never get a chance to go to. In addition, however, Project Nicaragua gave
me the opportunity to see how business varies country from country and more importantly, how
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business can make a difference in the lives of those less fortunate. For me, this is one of the greatest
lessons learned and something I will always remember and carry with me in the future.
In addition, most certainly, Project Nicaragua helped me achieve many skills relevant to becoming a
more well-rounded and learned business professional.
Using business skills and knowledge through non-academic experiences
Without a doubt, I have applied more business skills for this
endeavor than any other. Project Nicaragua was centered on
an understanding of the fundamental business curriculum
and more importantly, an application of those concepts.
Without truly understanding the importance of those
business skills, there was no way we could teach them to
others with the impact and fervency that we were able to
achieve.

Without truly
understanding the
importance of…business
skills, there was no way
we could teach…others
with the impact and
fervency that we were
able to achieve.

Developing Leadership
Leadership was prevalent at every step. Because of the scope and impact of Project Nicaragua, although
we had assigned project leaders, we were all required to be leaders in our own right. With fundraising,
we took our own initiatives. With the business workshops, I stepped up, asserting what topics I felt
were important and taking ownership of some as well. Most importantly, we were leaders for the local
business owners. The reason we were successful was because we were able to establish ourselves as
credible sources and impactful leaders who believed in what we taught them and believed in their
capabilities as business owners as well. We were leaders to not only one another but them as well.
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Developing Professional Networks
Networking was crucial to the success of Project Nicaragua. Fundraising $22,000 is not an easy task. We
tapped into all sources, whether that be friends, family, faculty, or the Pittsburgh community. In
addition, understanding the needs of the local business leaders was only possibly by immersing
ourselves with them. One day during the workshops, we all just split into groups and sat down with
them, talking one-on-one about their experiences and what they wanted from us, as well as what we
expected from them. The beauty of it is that the connections we have made are long-lasting. The
members of Project Nicaragua this year are going back to the same local organization to continue its
service project. I know I personally am still in touch with the people who supported us with this
endeavor, including our trip advisor, one of the most honored teachers in the Foreign Language
department.
Community Involvement and Social Responsibility

We learned that
community involvement
and social responsibility
is not confined to a
certain cultural group,
community, or interest.

Finally, what drove each of us to bring Project Nicaragua to
the forefront of success was our belief in service and the
power of helping others. Whether that is through art,
business, or pure raw service, we believed in making a
positive change, without worrying about the differences
between. We learned that community involvement and

social responsibility is not confined to a certain cultural group, community, or interest. For me, the
experiences I gained in Nicaragua, through both the workshops, the service, and through living with the
local families, has taught me about the lasting impact business can make on individuals.
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Conclusion
Taking the college experience to a new level
My goal upon entering college was to not only excel academically, but to create a true college
experience in which I would take advantage of every opportunity handed to me and devote myself
wholeheartedly to it. Now that I am at the end of my first semester senior year, I look back at my three
and a half years at Carnegie Mellon University. Did I create that experience? Do I have any regrets?
I realize that I absolutely did create that experience. Through my involvement with Mayur SASA and
SIFE (specifically, Enchante and Project Nicaragua), I have been given the opportunity to develop myself
in so many ways as a leader, to truly apply my business skills and knowledge, and to give back to my
school as well as the greater community, both Pittsburgh and internationally. I know few who can say
that they have had experiences of the same caliber. My only regret is I wish I had more time so I could
involve myself even more in all that Carnegie Mellon has offered to me.
Today, as I look to my future beyond college and into the “real world,” I am grateful for these
experiences. I have certainly gained many skills, insights, and perspectives that will help sustain me in
real-life business applications and help set me apart as a business professional. My goal today and in
the future is to make sure I give full justice to everything I have learned and experienced by making sure
I apply them to my everyday decisions as a business professional, thus taking my college experience to a
whole new level.
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